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We are pleased to bring you theSOURCE , the official newsletter of the DC Child & Family Services Child Welfare Training 

Academy (CWTA). Each issue of theSOURCE will provide you with updates on new classes, highlight special offerings, and 

give you the information you need to select and get the most out of the professional development opportunities offered 

by CWTA. 

The New Year is here! With the beginning of the year comes great ex-

pectations of change and notions to dust off the bad habits of the 

previous year. We have all had the conversations or seen the blaring 

ads of how the New Year brings new opportunities of buying a new 

car, losing weight, reducing your debt, or looking younger. Who has-

n’t heard a friend or a loved one claim that this is the year that they 

will quit smoking, plan a vacation, or even move further in their ca-

reer? Sadly, it seems that the resolutions that were supposed to bring 

us great changes often turn out to be more stress inducing. So how 

do you ensure that you don’t bite off more than you can chew when 

deciding on your resolutions? 

First, let’s put things in perspective. 45% of people make resolutions and less than half of them are successful in 

keeping their resolutions past six months. Only 8 % actually maintain their success for the year. Hence, if last years’ 

resolutions left you less than excited about your success, you weren’t the only one! 
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By Jessica Canty, LICSW 

Common barriers to success are the goals being unrealistic and individuals not being equipped to com-

plete the resolution. It is easy to make lofty expectations, but can you really learn to climb Mt. Everest by the end of 

the month if you never even seen a pair of hiking boots? Start with making sure that you have prepared yourself to 

be successful. If you have fitness goals, it’s time to throw out unhealthy food and replace it with healthier options. If 

a lavish vacation is what you are dreaming of, consider your ability to finance it before you envision yourself sun 

bathing on an exotic island. Setting unrealistic goals results in increased stress, which sets you further back from your 

goals.  

Here are some tips on how to reduce your stress linked to New Year’s resolutions: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The most important thing to remember is that New Year’s resolutions are just goals; goals can be accomplished at 

any time of the year. Give yourself a break and realize that all of your efforts are recognition from you that you have 

the skills and capacity to create change in your life. Don’t allow resolutions to have the inverse and adverse effect 

of interrupting your self-care. Remember better self-care means you are better equipped to serve our children.  
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By Tracie Nelson, LICSW 

Why did you decide to go into child welfare? 

JC: After taking a psychology course in high school, I knew that I wanted to work in 

the helping field.  While in college I majored in Psychology, but it was when I took a 

course in Social Work that I realized that being a social worker was a perfect fit for me. 

Originally my studies were geared toward the macro track because I wanted to write 

policies. However, I felt that I wanted to first gain some direct service experience be-

fore writing policies to address the population we serve. My first job out of graduate 

school was as a social worker co-located in a collaborative where I served as a social 

worker with Community Partnership for six years.     

How do you describe your job to your friends? 

JC: In the past I always felt like I had to defend my profession. Once I explained that 

my focus is to keep children safe, then people seemed to have a different view of 

what they thought when they heard social worker. As a social worker, I worked very 

close with the families and had a record for having a low number of children removed 

from their families on my caseload. In my new role, I am able to train and enhance 

the skills of other social workers on the importance of engaging families and ensuring the safety of the children in 

their homes. I am excited about developing curriculum and working with upper management to determine the 

training needs of my Child and Family Services Agency’s colleagues. I am also very enthused about having the 

new experience of working with resource parents. 

What path brought you to your current position? 

JC: After years of experience in direct services, I wanted to tap into a passion that I only utilized outside of work. For 

the past five years, I have served as a professional development trainer for collegiate women. I also work to devel-

op young ladies aspiring or currently serving as campus queens at Historically Black Colleges and Universities. I en-

joy program development and facilitating the learning process. I look forward to using my skills to inspire new and 

seasoned professionals in the child welfare field to learn new skills and better serve the children and families of the 

District of Columbia.    

What is your personal motto? 

JC: “Love like you’re not scared, give when it's not fair, live life for another, take time for a brother, fight for the 

weak ones, speak out for freedom, find faith in the battle.” --For King and Country 

What are you most passionate about professionally? 

JC: I am very passionate about the profession of child welfare and my professional development in this field as a 

social worker and trainer. I enjoy staying abreast of the new practice models and policies that govern the profes-

sion. I find it very beneficial to be knowledgeable of events that are occurring globally and locally, and how the 

populations we serve are directly impacted. 

What is your educational background? 

JC: I obtained my Bachelor’s Degree in Psychology from Bowie State University and my Master of Social Work De-

gree from Howard University.  

What else do you want us to know about you? 

JC: I am excited about my new positon and the opportunity to serve in the role of 

trainer.   
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A GROWING CONCERN FOR CHILDREN AND FAMILIES 
By Tanya King, LICSW 

Synthetic marijuana, also known and packaged as K2, 

spice, Scooby Snax and Spice, has grown in usage among 

the young adult population within the District of Columbia 

and surrounding areas. Young adults have taken an inter-

est in using K2 as it is a synthetically produced herbal 

blend, which is marketed as herbal incense or potpourri. 

What they often do not realize is that along with its herbal 

components, it is also sprayed with unknown toxins and 

chemicals that are unsafe for human consumption. These 

toxic chemicals have caused serious side effects for its us-

ers. Young adult users of K2 have experienced hallucina-

tions, suicidal and homicidal thoughts, intense fear and 

paranoia, aggressive changes in personality, psychotic 

breaks and violent behavior. Youth are drawn to K2 as it is 

marketed with colorful packaging and the reputation for being undetectable in urine and blood testing due to its ev-

er-changing chemical composition. This appeals to young adults attempting to achieve marijuana-like effects while 

smoking.  

Prior to July 2015, synthetic marijuana could be purchased in the District of Columbia at gas stations, liquor stores and 

smoke shops. However, after a month-long violent streak in the city linked to K2 usage, Mayor Muriel Bowser signed an 

emergency law into effect in July 2015 to immediately halt the sales of synthetic drugs including K2. Currently synthet-

ic marijuana is reported to be one of the most widely used drug among 10th and 12th graders after marijuana and in-

halants. On a developmental level, youth who abuse substances at an early age increase their probability of having 

long-term psychological and physiological effects as adults.  

Intervention starts with prevention and should begin by having birth parents, resource parents, and social workers en-

gaging youth and families around the myths, risks, and dangers surrounding K2 use. Youth suspected of use should be 

assessed and counseled by mental health professionals through the Addiction Prevention Recovery Administration 

(APRA) through the Department of Behavioral Health (DBH). Youth should be assessed for co-occurring mental health 

diagnoses that can be treated at the same time as substance abuse disorders. Services can range from attending 

narcotics anonymous groups, inpatient and outpatient substance abuse services, mental health counseling, psychiat-

ric treatment and medication management when deemed necessary. 

If you have a youth involved with CFSA who is in need of a substance abuse evaluation, please complete the Univer-

sal eReferral and submit it to Valerie Kanya at valerie.kanya@dc.gov.  

Forrester, M. B., Kleinschmidt, K., Schwarz, E., & Young, A. (2012). Synthetic cannabinoid and marijuana exposures reported to poison centers. 

 Human & experimental toxicology, 31(10), 1006-1011. 

Brewer, T. M. (2014). A review of clinical manifestations in adolescent and young adults after use of synthetic cannabinoids. Journal for special-

 ists in pediatric nursing, 19(2), 119-126. 

Rubino, T., & Parolaro, D. (2008). Long lasting consequences of cannabis exposure in adolescence. Molecular and cellular endocrinology, 286

 (1), S108-S113. 

mailto:Valerie.kanya@dc.gov


theSOURCE 5 YOUTH B ILL  OF R IGHTS  

By Tracie Nelson, LICSW 

In 2012, the Foster Youth Statement of Rights and Responsibilities Amendment Act was developed in the Dis-

trict of Columbia. Two years later, in 2014, the Preventing Human trafficking/Strengthening Families Act was 

developed federally to address the rights and responsibilities of children and youth in foster care. These acts 

work together to ensure all children and youth served by CFSA have a consolidated and comprehensive bill 

of rights.  

CFSA, in partnership with youth in care, resource parents, and foster youth advocacy groups developed the 

Youth Bill of Rights which focuses on seven categories from the youth’s perspective:  

 

 

 

 

 

 

 

It is the responsibility of the children/youth’s Resource Parent or Parents to understand the Youth Bill of Rights 

and to ensure all children and youth in care’s rights are upheld. With each new placement, you should re-

ceive a copy of the Youth Bill of Rights, and the child’s Social Worker or Family Support Worker should discuss 

the Bill of Rights with you at the time of placement.  

Beginning in January 2016 you will receive a copy of the Youth Bill of Rights and have the opportunity to at-

tend training with CFSA’s Youth Ombudsman, Fasion Maxwell, on how to present the Bill of Rights to children 

and youth in your care.  

Why did you decide to go into child welfare? 

TK: I chose this career because it allowed me the most freedom to be myself and 

conceptualize my experiences, later learning that there is always a purpose for 

your pain. 

How do you describe your job to your friends? 

TK: Being a Trainer under CWTA allows me the opportunity to harness the skills and 

knowledge that I have learned along the course of my career: to shape, shift, and 

impact the child welfare workforce. I am excited to be in my new role at CWTA 

because it allows me the opportunity to learn while teaching others. 

By Brandynicole Brooks, LICSW 

INTRODUCING CWTA’S NEWEST TRAINERS 
Q & A WITH TANYA KING, LICSW 

Continued on Page 6 
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Q & A WITH TANYA KING CONT. 
By Tracie Nelson, LICSW 

What path brought you to your current position? 

TK: I began my career serving others in child welfare, juvenile justice, as well as conducting clinical psychotherapy 

with children, families and couples in the community. After practicing in the field for several years, I became a Li-

censed Independent Clinical Social Worker. I have had the pleasure of training staff on clinical interventions for ju-

venile justice and child welfare, ethical decision making, suicide prevention, policy development and initiation. 

What is your personal motto? 

TK: “Before you serve yourself, you must learn to serve others”.  This statement is something that I have come to learn 

and live by in my personal and professional life. 

What are you most passionate about professionally? 

TK: One of the things that I love about social work is that it encompasses many different types of service, which in-

corporates individual, community, and organizational practice. Each component is interdependent upon the oth-

er.  

What is your educational background? 

TK: I have my Bachelor’s Degree in Social Work from Morgan State University.  I obtained by Master of Social Work 

Degree from the University of Maryland at Baltimore with a concentration in Children and Families. 

What else do you want us to know about you? 

TK: I look forward to seeing each person who comes across these words in the training room. Together we can plant 

seeds for success, which we can effectively deposit into the lives of the children and families that we serve! 

KEEP YOUR CHILD MOVING THIS WINTER: IT’S BENEFICIAL! 
By Dawn Prather, LICSW 

While it is widely accepted that academic growth is extremely important in the life of a child, many are unaware 

that participation in extracurricular activities is equally important for the development of healthy, well-rounded chil-

dren. Engagement in activities, in addition to the standard academic curriculum, allows students to learn lessons in 

leadership, teamwork, organization, analytical thinking, problem solving, time management, and multi-tasking. 

These skills set the foundation for success in adulthood.  

Students that participate in extracurricular activities, especially sports, are also less likely to have behavioral issues. 

Individual and team practices, games, and performances require young people to be disciplined and focused to 

successfully execute drills and routines. Successful completion of these tasks is an automatic reward for their hard 

work and dedication.  This promotes the development of self-respect, self-esteem, and self-confidence. Children 

with these qualities are less likely to chronically exhibit inappropriate behavior. 

As we prepare to hibernate in the warmth of our homes to avoid the frigid temps that winter is bound to bring, it is 

important to remember that extracurricular activities are offered year-round and that it is in the best interest of chil-

dren to remain meaningfully engaged. Fortunately, there is an abundance of programs for parents and caregivers 

to choose from in the DC Metro area.  

This winter, the DC Department of Parks and Recreation (www.dpr.dc.gov) will be offering a great deal of exciting 

activities for children of all ages. Their brochure includes the following activities in addition to many others: knitting, 



theSOURCE 7 
KEEP YOUR CHILD MOVING THIS WINTER CONT. 
By Dawn Prather, LICSW 

By Tracie Nelson, LICSW 

chess, indoor swimming, boxing, gymnastics, soccer, and tennis. Additionally, the DC Department of Parks and 

Recreation offers prosocial groups for young people including Young Ladies on the Rise and Young Men Future 

Leaders. The YMCA (www.ymcadc.org) has also delivered an impressive list of youth activities that will be avail-

able this upcoming winter including martial arts, gymnastics, and hockey.In addition to recreational activities, 

the DC Youth Orchestra Program (DCYOC) (www.dcyop.org)  offers group lessons and ensemble training on all 

orchestral instruments for students ages 4 ½ to 18. DCYOP provides discounted, need-based tuition and waives 

tuition all together for Eastern High School students. The spring semester begins in January 2016. YWCA National 

Capital Area (www.ywcanca.org) serves women and young girls in the areas of adult education, training, and 

youth mentoring. Currently there are two amazing programs being offered for girls: “EMPOwERgirlz”, which is a 

youth mentoring and leadership development program for ages 6-12 and Fighting Back, which is a teen non-

violence program for high school students between the ages of 13-18.  

Residents of Washington, D.C. suburbs may also contact the Prince George’s County Department of Parks and 

Recreation (www.pgparks.com), Charles County Parks and Recreation (www.charlescountyparks.com), and 

Montgomery County Department of Recreation (www.montgomerycountymd.gov/rec), which are all offering a 

host of activities this winter for children and youth. 

Massoni, E. (2011). Positive effects of extra curricular activities on students. ESSAI, 9(27), 84-87.  

Why did you decide to go into child welfare?  

DP: I really wanted to work with at-risk children. I wanted to be a teacher but 

quickly realized that I wanted to work specifically with individuals who have 

greater needs than the general population.  It has always been important for 

me to do whatever I can to improve my community. Vulnerable children need 

to know that people who look like them are willing and able to help them be-

come their best selves. As cliché as it may sound, I wholeheartedly believe that 

the children are our future. 

How do you describe your job to your friends? 

DP: I jokingly (but kind of seriously) tell everyone that “social worker” is a syno-

nym for “miracle worker” because we do EVERYTHING! We advocate, we empower, we engage…we change dirty 

diapers, we wipe snotty noses, we chauffer people around, we put out fires…and we love it all.  In my new role, I feel 

like the teacher I once considered being. I feel my current role allows me an opportunity to connect individuals to 

the field.  I really enjoyed the work I did in the Permanency Administration, and I want others to know that they 

made the right decision to serve the children and families of the District of Columbia.  I take pride in being one of 

the first individuals to make new social workers feel comfortable and welcomed at Child and Family Services Agen-

cy and the field of Child Welfare.  

What path brought you to your current position?  

DP: I started my career as a Family Support Worker (FSW) with a private agency. Then, I was a Social Worker with the 

INTRODUCING CWTA’S NEWEST TRAINERS 
Q & A WITH DAWN PRATHER, LICSW 

Continued on Page 8 
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By Tracie Nelson, LICSW 

By Erin Clegg, LICSW in consultation with Cory Chandler, General Counsel 

Permanency Administration for five years. My knowledge of actually doing the work will provide my colleagues that I 

train a first-hand account of what it is like to work in the trenches. I decided to pursue this position with the CWTA be-

cause it is an incredible opportunity for personal and professional growth. John Cotton Dana once said, “Who dares 

to teach must never cease to learn.” I have an unquenchable thirst for knowledge, so I think this position is a good fit 

for me.  

What is your personal motto?   

DP: “The time is always right to do what is right.” I can’t really call it mine - I borrowed it from Martin Luther King Jr. 

What are you most passionate about professionally?  

DP: I consider the population we serve here in DC to be my people. I am passionate about connecting with my peo-

ple and helping to heal our community. In addition to that, I am really passionate about working with perpetrators of 

domestic violence, as well as physical and sexual abuse. Research has proven that many perpetrators were once 

victims and I feel that they should be provided quality and comprehensive services.  Even though this is an unpopu-

lar field for many, I recognize that this population also needs to be healed.  

What is your educational background? 

DP: I earned my Bachelor’s Degree in Family Science at the University of Maryland College Park. I earned my Master 

of Social Work Degree from the University of Maryland Baltimore specializing in Children and Families. 

What else do you want us to know about you?  

DP: I am an almost always hungry, fun-loving, easy going, miracle working supermom who is a self-proclaimed Wash-

ingtonian, by way of Montgomery County, MD. 

LOCAL HATCH ACT:  
IMPLICTIONS FOR 2016 ELECTION SEASON 

The Federal Hatch Act was enacted in 1939 to limit the political activities of federal, state, 

and local government employees in an effort to ensure political equity and neutrality. The 

Federal Hatch Act restricts government employees from holding public office, influencing 

elections, managing political campaigns and exerting undue influence on government hir-

ing. Employees of the District of Columbia, including all Child and Family Services Agency 

(CFSA) employees are subject to conditions of the District of Columbia’s Local Hatch Act. The following chart pro-

vides an overview of permitted and prohibited political activities for DC Government employees: 

MAY NOT use your official authority or influence to in-

fluence the result of an election 
MAY be an active participant in working or managing 

a campaign 

MAY NOT solicit, accept, or receive a political contri-

bution for a District regulated election 
MAY contribute your own money to political cam-

paigns or political parties 

MAY NOT coerce, explicitly or implicitly, any subordi-

nate employee to engage in political activity 
MAY be an active participant at political rallies and 

meetings as an individual, not representative of 

DC Government 

MAY NOT engage in political activity while-- 
On duty 
In any DC Government location 
Wearing any identifying DC Government uni-

form or insignia 
Using any DC owned vehicle 

MAY express opinions about political issues and candi-

dates outside of DC Government office space 

provided that the employee is not adorning any 

identifying DC Government insignia 
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SEASONAL AFFECTIVE DISORDER 
By Charlotte Williams, LICSW 

As the amount of daylight decreases during the winter months, 10 to 20 percent of us begin to suffer mild symptoms 

of Seasonal Affective Disorder or SAD. We are saddened by the shortening days, climb into bed earlier and resent 

waking up when the morning light grows dim. For 14 million Americans, these symptoms grow considerably worse as 

winter progresses. SAD — often referred to as “winter depression” — is a subtype of depression that follows a seasonal 

pattern. The most common form of SAD occurs in winter, although some people do experience symptoms during 

spring and summer.  

People with SAD may crave comfort foods, including simple carbs such as pasta, breads, and sugar. With excess un-

healthy calories and a lack of fresh fruits, vegetables, and whole grains, fatigue often sets in. They may become de-

pressed and irritable. Eventually, they are no longer able to maintain their regular lifestyle. They may withdrawal so-

cially and no longer enjoy things that used to be fun. It’s as if a person’s batteries have just run down.  

For parents, SAD can obviously have a sharp impact on the ability to parent effectively and experience pleasure 

with your family. Children and adolescents can also suffer these symptoms. They may experience feelings of low self-

worth and hopelessness. Children with depression struggle to concentrate on their schoolwork. Their grades may 

drop, worsening feelings of low self-esteem. While it is normal for adolescents to experience moments of irritability, 

depression, and mood swings, symptoms that last more than two weeks are cause for concern.   

Spring and summer SAD is characterized by anxiety, insomnia, irritability, and weight loss. The symptoms more closely 

resemble mania than depression. In order to diagnose SAD, doctors need to perform a medical exam to rule out oth-

er possible causes of the symptoms, such as hypothyroidism, hypoglycemia, or mononucleosis. Doctors can adminis-

ter questionnaires to assess mood and look for a seasonal pattern.  According to Eve Spratt, M.D., MSCR, Associate 

Professor of Pediatrics and Psychiatry at the Medical University of South Carolina, one of the most telling markers of 

depression in children is anhedonia — which means “absence of pleasure.” So a good screening question to ask chil-

dren is, “When was the last time you had a really good time?”  

Several effective treatments can help adult sufferers of SAD. Simply bringing more sunlight into your life can treat mild 

cases. Spend time outdoors every day, even on cloudy days. Open window shades in your home. Exercise regularly 

and eat a healthy diet, particularly one low in simple carbohydrates and high in vegetables, fruit, and whole grains. 

Left untreated, SAD can lead to serious complications for adults, including suicidal behavior, problems at school and 

work, and substance abuse. If other treatments prove ineffective, prescription antidepressants may help regulate the 

balance of serotonin and other neurotransmitters that affect mood. Parents with children on antidepressants need to 

be vigilant in watching for agitation, anxiety, or insomnia and make sure they continue to see their physician on a 

regular basis. Parents of children with depression should participate in their child’s treatment and recovery.  

In addition to formal treatment, quality family time is critical. Plan low-key quality time together. Your child may not 

have the energy for an arcade, but reading a book or playing a family board game can be fun. Encourage your 

child to get exercise and spend time outdoors. Plan daily walks together. Fix healthy meals for your family, and estab-

lish a set bedtime to ensure he gets enough sleep and the same amount of sleep every night.  Your fatigued child will 

probably need help with his homework. Take time to work through schoolwork together, and communicate your 

child’s situation to his teachers. Be patient with your child and reassure him that these issues will get better.  Whether 

noticing symptoms of SAD in yourself or depression in your child, take it seriously. Treating this disorder early and dili-

gently can turn the dark days of winter into a pleasant time of togetherness for your family. 

Partonen, t., & Magnusson, A. (Eds.). (2001). Seasonal affective disorder: Practice and research. Oxford: Oxford University Press.  
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DATE/TIME/

LOCATION 
TITLE/OBJECTIVE/TRAINER 

TRAINING 

HOURS 

THURSDAY, JANUARY 14 

9AM-4:30PM 

CFSA (200 I STREET SE) 

ROOM 2402 

HUMAN TRAFFICKING: The Understanding and Preventing Human Trafficking 

in Child Welfare course will provide Social Workers, Resource Parents, Nurse, 

and other CFSA community partners with information about the commer-

cial sexual exploitation of children (CSEC).  This course will introduce partici-

pants to current federal and local laws and policies regarding CSEC, termi-

nology related to CSEC, best practice guidelines for identifying and pre-

venting CSEC, and provide participants the opportunity to explore cultural 

considerations as it relates to CSEC as well as their own beliefs and values.  

The course will also cover ethical considerations, such as documentation, 

communication and professional behavior.   

TRAINER: CWTA TRAINER 

6 

WEDNESDAY, JANUARY 20 

9AM -4 :30PM 

CFSA (200 I STREET SE) 

ROOM 4004 

EMPTYING THE CUP: EXPLORING THE IMPACT OF HISTORICAL AND INTERGEN-

ERATIONAL TRAUMA IN CHILD WELFARE:  This is a 6-hour, in-service course 

designed to expand the child welfare professional’s ability to understand, 

assess and engage family systems impacted by historical and familial inter-

generational trauma.  Participants will have the opportunity to explore their 

own family history, the family histories of clients, and the systemic factors 

that perpetuate traumatic response and place children at risk for maltreat-

ment.  

TRAINER: CWTA TRAINER 

6 

THURSDAY, JANUARY 21 

9AM – NOON 

1PM – 4PM 

CFSA (200 I STREET SE) 

ROOM 4004 

LICSW PREP FACILITATED STUDY SESSION: CFSA Leadership is excited to 

introduce the LICSW Exam Preparation course to CFSA social work practi-

tioners. Participants are invited to meet together on a monthly basis to re-

view, discuss and practice pertinent information relevant to the LICSW ex-

am. These classes conducted in a group format; allow social workers to 

construct individual action plans, acquire test taking skills and build a sup-

portive network of colleagues and peers using up to date resources and 

tools.  

 

TRAINER: CWTA TRAINER 

3 

Below are the Winter 2015-2016 In-Service Course offerings.  You can register for any of  

these course via FACES.  
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DATE/TIME/

LOCATION 
TITLE/OBJECTIVE/TRAINER 

TRAINING 

HOURS 

TUESDAY, FEB, 16  AND  

WEDNESDAY, FEB. 17 

9AM - 4:30PM 

CFSA (200 I STREET SE) 

ROOM 2402 

 

THE ART AND SCIENCE OF FACILITATION:  During this two day training, partic-

ipants will learn a comprehensive approach to facilitation to include: the 

principles of adult learning, learning styles, creating the right atmosphere, 

and much more. Introduction to THE ART & SCIENCE OF FACILITATION will 

help participants understand group facilitation and provide practice op-

portunities for applying basic facilitation skills.  

 

TRAINERS: CWTA TRAINER 

6 

THURSDAY, FEB. 18 

9AM - 4:30PM 

CFSA (200 I STREET SE) 

ROOM 2402 

HUMAN TRAFFICKING: This course will introduce participants to current fed-

eral and local laws and policies regarding CSEC, terminology related to 

CSEC, best practice guidelines for identifying and preventing CSEC, and 

provide participants the opportunity to explore cultural considerations as it 

relates to CSEC as well as their own beliefs and values.  The course will also 

cover ethical considerations, such as documentation, communication and 

professional behavior.   

TRAINERS: CWTA TRAINER 

6 

THURSDAY,FEB. 18 

9AM – NOON 

1PM – 4PM 

CFSA (200 I STREET SE) 

ROOM 2402 

LICSW PREP FACILITATED STUDY SESSION: CFSA Leadership is excited to 

introduce the LICSW Exam Preparation course to CFSA social work practi-

tioners. Participants are invited to meet together on a monthly basis to re-

view, discuss and practice pertinent information relevant to the LICSW ex-

am. These classes conducted in a group format; allow social workers to 

construct individual action plans, acquire test taking skills and build a sup-

portive network of colleagues and peers using up to date resources and 

tools.  

TRAINER: CWTA TRAINER 

3 

TUESDAY, FEB. 23 

9AM-4:30PM 

CFSA (200 I STREET SE) 

ROOM 2402 

BUSINESS GRAMMAR AND WRITING: This course is open to ALL CFSA employ-

ees and provides the opportunity for participants to brush up on their writ-

ing skills.  In the field of child welfare written communication is key to ensur-

ing the safety, permanence, and well-being of children and families in eve-

ry aspect of the agency.  This course will provide a hands-on opportunity to 

enhance your writing skills.  

6  
(No CEUs) 
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DATE/TIME/

LOCATION 
TITLE/OBJECTIVE/TRAINER 

TRAINING 

HOURS 

WEDNESDAY,  MARCH 2  AND 

THURSDAY, MARCH 3 

9AM - 4:30PM 

CFSA (200 I STREET SE) 

ROOM 4004 

 

ENGAGING FATHERS:  This 2-day training will help CFSA workers develop rel-

evant knowledge, skills, and appropriate understanding of the importance 

of engaging Fathers in the case planning process. The training will explore 

critical skills for engagement and intervention, principles of best practice, 

facilitating equal access to services, and managing interpersonal chal-

lenge to effective case work with fathers and men. Emphasis will be placed 

on the significance of the father‘s engagement in securing the safety, per-

manency, and well-being of children and families. 

TRAINERS: CWTA TRAINER 
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TUESDAY, MARCH 8 

9AM - 4:30PM 

CFSA (200 I STREET SE) 

ROOM 4004 

EMPTYING THE CUP: EXPLORING THE IMPACT OF HISTORICAL AND INTERGEN-

ERATIONAL TRAUMA IN CHILD WELFARE:  This is a 6-hour, in-service course 

designed to expand the child welfare professional’s ability to understand, 

assess and engage family systems impacted by historical and familial inter-

generational trauma.  Participants will have the opportunity to explore their 

own family history, the family histories of clients, and the systemic factors 

that perpetuate traumatic response and place children at risk for maltreat-

ment.  

TRAINERS: CWTA TRAINER 

6 

THURSDAY, MARCH 17 

9AM – NOON 

1PM – 4PM 

CFSA (200 I STREET SE) 

ROOM 2402 

LICSW PREP FACILITATED STUDY SESSION: CFSA Leadership is excited to 

introduce the LICSW Exam Preparation course to CFSA social work practi-

tioners. Participants are invited to meet together on a monthly basis to re-

view, discuss and practice pertinent information relevant to the LICSW ex-

am. These classes conducted in a group format; allow social workers to 

construct individual action plans, acquire test taking skills and build a sup-

portive network of colleagues and peers using up to date resources and 

tools.  

TRAINER: CWTA TRAINER 

3 

WEDNESDAY, MARCH 23 

9AM-4:30PM 

CFSA (200 I STREET SE) 

ROOM 2402 

ASSESSMENTS: NOW WHAT: This course will provide Social Workers the oppor-

tunity to fully understand their current toolbox of assessments and how to 

integrate all of CFSA’s new assessments into sound clinical practice.  Partici-

pants will have the opportunity to hone their critical thinking skills towards 

developing sound strengths-based and solution focused clinical case plans. 

TRAINER: CWTA TRAINER 

6  

TUESDAY, MARCH 29 

9AM-4:30PM 

CFSA (200 I STREET SE) 

ROOM 2402 

ETHICS & THE USE OF SOCIAL MEDIA:   

This course will address Social Work ethics and the use of social media in 

day-to-day case practice.  Participants will review the NASW Code of Ethics 

and be introduced to the ethical principles guiding the use of various social 

media outlets in work  with children, youth and families. 

TRAINER: CWTA TRAINERS 

6 

NEW COURSES! 



CWTA FAQS-ANSWERED 
 WHAT TYPES OF IN-SERVICE TRAININGS ARE AVAILABLE AND WHERE DO I FIND THEM?  CWTA provides CEU 

approved training for Social Workers and Nurse Care Managers.  These trainings are also open to CFSA’s 

Family Support Workers and staff.  Currently, trainings are available as in-person face-to-face sessions, 

however in the near future online trainings will be offered via the CWTA Learning Management System. 

(LMS)  All trainings available during this quarter are listed on pages 10-12 of this newsletter and in FACES.  

 IF I HAVE OTHER QUESTIONS ABOUT THE CLASSES, WHO IS MY CONTACT? If you have inquiries regarding the 

classes that we are advertising, please contact either Erin Teagle, Training Specialist at 

erin.teagle2@dc.gov.  

 I STILL HAVE NOT RECEIVED MY TRAINING CERTIFICATE FOR A TRAINING THAT I COMPLETED.  WHAT SHOULD I 

DO?  If you have inquiries regarding certificates or training courses, please contact the Aretha Tinch via 

phone at (202) 727-5015 or e-mail her at aretha.tinch2@dc.gov.   

 HOW WILL I KNOW IF MY TRAINING HAS BEEN CANCELLED OR RESCHEDULED? CWTA reserves the right to 

cancel trainings for any reason at any time. If this should happen, registrants will be notified via email.   

 I NEED CONTINUING EDUCATION UNITS (CEUs) - CAN CWTA HELP? CWTA submits more than 95% of its 

courses to the DC Board of Social Work for approval. All courses that are approved for CEUs will indicate 

the number of approved hours at the bottom of the course certificate. 

 I NEVER RECEIVED A CONFIRMATION AND I HAVE NO IDEA WHERE THE TRAINING IS LOCATED.  WHERE 

WOULD I FIND THIS INFORMATION?  While we make every effort to ensure a confirmation email is sent, 

please contact Erin Teagle (erin.teagle2@dc.gov) if you are unable to locate your confirmation.   

 WHAT TIME DO CLASSES START AND END?  The class start time is indicated on the class confirmation letter 

you will receive via email. Unless otherwise indicated, classes begin promptly at 9:00 am. Classes end at 

approximately 4:30 pm. There is a lunch break as well as 15-minute mid-morning and mid-afternoon 

breaks. You are expected to arrive to class no later than 9:15. ALL training sessions will close at 9:15. 

 WHAT HAPPENS IF I ARRIVE TO TRAINING MORE THAN 30 MINUTES LATE?  Although you may be admitted 

into the course, at the discretion of the CWTA Program Manager, you will not receive credit or a certifi-

cate of completion. 

 HOW MANY HOURS OF IN-SERVICE ARE REQUIRED BY CFSA? 

 Case carrying/DIRECT SERVICE SOCIAL WORKERS, nurse care managers/nurses, and family support 

workers are required to complete 30 hours of in-service training on a yearly basis (July 1-June 30); 

 Case carrying/DIRECT SERVICE SUPERVISORS and above are required to complete 24 hours of in-

service training on a yearly basis (July 1-June 30). 

 I TOOK A CLASS OUTSIDE OF CWTA AND WOULD LIKE TO RECEIVE IN-SERVICE CREDIT FOR IT.  HOW DO I DO 

THAT?  To receive in-house in-service credit for classes that you attend externally, submit an External Train-

ing Form and the certificate of completion to the appropriate individual indicated on the form.  CWTA 

recommends that you submit the certificate and the completed form within thirty (30) days of completing 

the training. Please contact Aretha Wells (Aretha.wells@dc.gov) for this form.   
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